Preparing for Work:  Conducting a RealSearch
To explore the world of work, you will consider not only what you might want to do but also how and where you want to do it.  You’ll need to ask questions about yourself and about the work you are exploring.  Your answers may help you decide if you’ll be satisfied with a certain position, a certain level, or a certain field of work.  Will you be satisfied as a waiter, or do you want to manage the restaurant?  Will you rather be a plumber or an actor?

In this assignment, you will follow a process to investigate one career pathway.  This RealSearch project will enable you to search for realistic information about a job you are considering for your future.  

You will now find information about your chosen job.  Some of the following sources may be very helpful, but you should use more than one to get a more balanced view.

· www.alis.gov.ab.ca - Alberta Human Resources and Employment website for career, education, and employment information, including career planning tools, occupational information, location of career services, education and training, students’ finance, scholarships, job postings, employment trends, safety and standards, and self-employment.  To find information about the occupation, use www.alis.gov.ab.ca/occinfo.  To find information about educational requirements, use www.alis.gov.ab.ca/edinfo. 
· http://www.youth.gc.ca - Government of Canada Youth Employment Information website for preparing for work, career and job opportunities, career counselling, and other publications
· Public libraries have career sections with books, pamphlets, magazines, and other sources of information in many careers.
· Searching the Internet may produce some useful information, but Canadian sources will likely result in accurate information for your situation..
· Talk to people who are in the job you are research—or in something closely related.  Prepare your questions, arrange an interview in person or on the phone, perhaps even arrange a tour of the workplace. 
· Schools often have career libraries; CTS teachers may have information about apprenticeship programs.

· Contact community agencies concerned with careers, such as regional employment centres and chambers of commerce.

The RealSearch Fact Finder page will help you record notes of the facts and the sources in which you find them. You must know where you found your information, and research projects require lists of sources.

Following the process carefully is essential to arrive at a useful product.  

Your responses to steps 1 to 6 may be recorded on the RealSearch Fact Finder sheet.  
Step 1:  What occupations fit with my values, motivators, skills, and character?  

The following questions will get you started, but search further:

· What kind of work interests me—work with people, things, ideas, or information?
· What is my ideal work situation—full time, part time, alone or with others, self-employed, as member of a team, for a small or large company, with flexible or set hours?
· Where do I want to work—in a rural or urban location, from home or away, indoors or outdoors?
List some possibilities that suit your interests. Choose one of these for your RealSearch.

Step 2:  What are the duties of an employee in your chosen job/career?

The following questions will get you started, but search further:

· What does a person in this job actually do?

· How are the duties different from one location to another?

· Is the employee expected to perform duties beyond the actual job description?  For example, is a farrier expected to assess the horse’s general health?  Would a farrier be hired to trim the hooves of other animals, such as cows, sheep, or llamas?

Step 3:  What working conditions and locations are typical?

Your search will likely provide information about location, which may determine working conditions to some extent.  Location may vary from every small town and city to the Canadian Arctic or Saudi desert.  Location matters, because some jobs are restrictive.  An underwater welder is more likely to live in Vancouver than in Edmonton, for example.  Working conditions vary from job to job, but your research will give you a useful general picture.

The following questions will get you started, but search further:

· What hours or schedules of work are usual?

· What occupational hazards may be involved?

· Is the work inside or outside?

· Is special clothing or a uniform required?

Step 4:  What skills, experience, character traits or education does this occupation require?

This will be the longest part of your search, but the details are essential to you.  This is the “how do I get there” phase.

The following questions will get you started, but search further:

· What essential skills are needed especially for this job?

· What transferable skills will be useful here?

· What work-related skills are expected to enter this job?

· What experience must you have before you will be accepted into this career?

· What personal qualities are expected in this job?

· What pre-requisites (requirements) must you have to enter training programs?

· What is involved in the training programs (courses, labs, work experience, etc.)?

· Is apprenticeship required?  If so, what are the details?

Step 5:  Will openings in this occupation be available when I want to work?  

Search for some information about trends and prospects.  Training as a buggy-maker may be development of wood and iron working skills, but the demand is rather low.  Training in any computer-oriented field will likely mean more opportunities because of the increasing use of computers.  

The following questions will get you started, but search further:

· Is the demand increasing or decreasing?  

· Is a shortage or surplus likely soon?

· Are technological developments likely to change the job?

Step 6:  What salary, vacation time, and opportunities for advancement does this occupation offer me?

The following questions will get you started, but search further:

· Are wages dependent upon qualifications and experience?

· Are raises likely?  

· How long do people work in this field to gain the top wage?  

· Is an increase in wage dependent upon advancement in responsibility?  

· What levels of advancement are possible?

Sample RealSearch Fact Finder

Job/Career:  ________Farrier_____________

	Information
	Sources

	Duties

· remove old horseshoes

· select the correct shoes 
· trim and shape hooves

· look for any existing or developing foot problems
· shape the shoes to fit properly

· nail horseshoes to hooves 

· may fashion equipment such as hoof picks, fire pokes and fire shovels out of bars of steel.
	1, 2

	Working conditions and locations

· drive from client to client in vehicles equipped with portable forges, anvils and the tools of their trade

· long hours outdoors, in stables or corrals

· physically demanding work, requiring constant bending and heavy lifting (over 25 kilograms)

· occupational hazards -- burns from hot metal and injuries from uncooperative horses

· most self-employed in small shops and/or from mobile units, traveling to farms, acreages, riding stables, racetracks, and feedlot
· year-round work, but often less available in the winter months

· may specialize in a particular type of horse
	1

	Skills, character traits, and experience

· good judgment in working with horses

· excellent communication skills for working with horse owners
· good eyesight and co-ordination

· patience and perseverance
· physical stamina

· the ability to work alone
	1, 2

	Education

· General knowledge

· how to get along with horses

· general horse care

· horse anatomy and physiology as it applies to conformation and stance

· how to shoe a horse to compensate for or correct a deficiency in conformation, and 

· how to handle a forge and the tools of the trade.
· Pre-requisites

· 50% or better in Math 20 or 23 or 20 A or 20P, English 20 or 23, and Biology 20 or Science 20
· 18 years of age 

· awareness of the work of a farrier

· Training

· Olds College

· one-year Farrier Science certificate program 

· A questionnaire, references and an interview are required.

· Informal apprenticeship with an experienced farrier for an unspecified length of time
	1, 2, 3

	Trends and prospects

· This occupational group is expected to grow at a well below average rate (less than 1.9% a year) compared to other occupations in the province through 2005.
	1

	Salary, vacation time, opportunities for advancement

· The earnings of self-employed farriers vary considerably depending on the individual's reputation and business skills, and the demand for services in the geographic area. 

· Most Albertans in this occupational group earn approximately $23,000 to $39,500 per year.
· Advancement generally takes the form of gradually building a larger clientele.
	1


	
	Sources (Give the title, publisher, date, etc. or Internet location)

	1
	Occupational Profile, Alberta Human Resources and Employment, 2000, from www.alis.gov.ab.ca/occinfo

	2
	Bundy, Clarence E., Ronald V. Diggins, and Virgil W. Christiansen; Livestock and Poultry Production; Toronto: Prentice-Hall; 1975; pp. 389-390.

	3
	“Blacksmith”; New Encyclopedia Britannica; Vol. 2; 1998; p263.


RealSearch Fact Finder

Job/Career:  ___________________________________________________

	Information
	Sources

	Duties


	

	Working conditions and locations


	

	Skills, character traits, and experience


	

	Education


	

	Trends and prospects


	

	Salary, vacation time, opportunities for advancement


	


	
	Sources (Give the title, publisher, date, etc. or Internet location)

	1
	

	2
	

	3
	


